
The New Jersey Department of Labor and Workforce Development (NJ DOL) has released guidance and 
forms in connection with the Diane B. Allen Equal Pay Act.  

New Jersey Department of Labor and Workforce Development 
Releases Guidance and Forms Regarding Equal Pay Protections

Eye On Washington

Legislative Update

Background
On April 24, 2018, Governor Phil Murphy signed 
into law New Jersey’s Diane B. Allen Equal Pay Act. 
The law provides that, effective July 1, 2018, any 
employer entering into a contract with the State 
of New Jersey or an instrumentality of the state 
for “qualifying services” or “public work” must 
provide to the New Jersey Department of Labor 
and Workforce Development (NJ DOL) wage and 
demographic data for its employees. 

Who Must File a Report? 
Any employer, regardless of location, who enters into 
a contract with a public body to provide “qualifying 
services” or “public work” must fi le a report.

“Public body” means the State of New Jersey or 
any agency or instrumentality of the state, and does 
not include county or local governments.

“Qualifying services” means the provision of any 
service to the State of New Jersey or to any other 
public body, except for public work.

“Public work” is defi ned as: 

Construction, reconstruction, demolition, 
alteration, custom fabrication, or repair work, 
or maintenance work, including painting and 
decorating, done under contract and paid 
for in whole or in part out of the funds of a 
public body, except work performed under a 
rehabilitation program. 

“Public work” shall also mean construction, 
reconstruction, demolition, alteration, custom 
fabrication, or repair work, done on any 
property or premises, whether or not the work 
is paid for from public funds, if, at the time 
of entering into the contract, the property or 
premises is owned by the public body or: 

(a) Not less than 55% of the property or
premises is leased by a public body, or is
subject to an agreement to be subsequently
leased by the public body; and

(b) The portion of the property or premises
that is leased or subject to an agreement to
be subsequently leased by the public body
measures more than 20,000 square feet.

What Is Included?
The report must contain the following information 
about each affected employee: gender, race, 
ethnicity, job category, compensation, and number 
of hours worked by each employee.

New Jersey state contractors must provide this data 
for all employees who are employed in connection 
with a public work contract. Employers who 
contract with the state for qualifying services must 
provide the data for all employees.  

Employers who contract for qualifying services must 
fi le a Form MW-353. Employers who contract for 
public work must fi le a Form MW-352. 
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ADP is committed to assisting businesses with increased compliance requirements resulting from rapidly evolving legislation. 
Our goal is to help minimize your administrative burden across the entire spectrum of employment-related payroll, tax, HR and 
benefi ts, so that you can focus on running your business. This information is provided as a courtesy to assist in your understanding 
of the impact of certain regulatory requirements and should not be construed as tax or legal advice. Such information is by nature 
subject to revision and may not be the most current information available. ADP encourages readers to consult with appropriate 
legal and/or tax advisors. Please be advised that calls to and from ADP may be monitored or recorded. 

If you have any questions regarding our services, please call 855-466-0790.

ADP Compliance Resources
ADP maintains a staff of dedicated professionals who carefully monitor federal and state legislative 
and regulatory measures affecting employment-related human resource, payroll, tax and benefi ts 
administration, and help ensure that ADP systems are updated as relevant laws evolve. For the latest on 
how federal and state tax law changes may impact your business, visit the ADP Eye on Washington Web 
page located at www.adp.com/regulatorynews.

When to File
For employers fi ling reports for qualifying 
services, reports must be submitted annually 
by March 31 for the preceding year, using wage 
and demographic data from any pay period in 
the previous October through December.

For employers fi ling reports for public work 
contracts, reports must be submitted weekly.

How to File 
The NJ DOL requires that reports be fi led electronically 
and emailed to equalpayact@dol.nj.gov.

For more detailed instructions and information, 
please see the New Jersey Department of 
Labor and Workforce Development Website 
(https://nj.gov/labor/equalpay/equalpay.html), 
which provides detailed instructions and the forms 
for reports for contracts for qualifying services and 
contracts for public work.  
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