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Legislative Update
Work Opportunity Tax Credit (WOTC) Program Extended
and New “Long-term Unemployed” Category Established
On December 18, 2015, President Obama signed the Omnibus Spending Bill H.R. 2029 and the PATH Act (Protecting Americans from
Tax Hikes Act of 2015) into law, which provides a five-year extension to the Work Opportunity Tax Credit (WOTC) program.

Background

What Actions You Should Take

WOTC is a tax incentive program designed to
encourage employers to hire and retain individuals from
specific target groups with employment barriers. These
groups include Veterans of War (VOW), Empowerment
Zone residents, welfare and food stamp recipients, and
others. New to WOTC is the “long-term unemployed”
category. Long-term unemployed recipients are defined
as individuals who are unemployed for not less than
27 consecutive weeks and received unemployment
compensation for a period of time under state or federal
law. This new category is effective for employees who
start work after December 31, 2015.

We encourage employers to have job applicants
screened for eligibility under the WOTC program,
incorporating this new category into their process.

What This Means for Employers
Managing the WOTC program can be complicated and
many businesses may not know they can qualify for a tax
credit of up to $9,600 per eligible employee during the
first year of employment through this program. Adding a
new category increases the potential for a greater number
of applicants to qualify under the WOTC program.

Employers should continue to submit Form 8850 for job
applicants hired after December 31, 2015. In addition to
Form 8850, employers need to submit the Department
of Labor’s Employment and Training Administration
(ETA) Form 9061 or ETA Form 9062 for any employees
conditionally certified as belonging to a WOTC
target group by a state workforce agency, vocational
rehabilitation agency, or another participating agency.
In August 2015, the Office of Management and Budget
(OMB) extended the expiration of these forms through
August 31, 2018. The forms with updated expiration
dates can be found here, or employers are allowed to
submit expired 2015 forms, as the extension did not
include any substantive edits to the 2015 forms.
We recommend employers continue to work closely with
their tax credits team to ensure all necessary supporting
documentation is being submitted in a timely manner.

ADP Compliance Resources
ADP maintains a staff of dedicated professionals who carefully monitor federal and state legislative and regulatory measures
affecting employment-related human resource, payroll, tax and benefits administration, and help ensure that ADP systems are
updated as relevant laws evolve. For the latest on how federal and state tax law changes may impact your business, visit the
ADP Eye on Washington Web page located at www.adp.com/regulatorynews.
ADP is committed to assisting businesses with increased compliance requirements resulting from rapidly evolving legislation. Our goal is to help
minimize your administrative burden across the entire spectrum of employment-related payroll, tax, HR and benefits, so that you can focus on
running your business. This information is provided as a courtesy to assist in your understanding of the impact of certain regulatory requirements
and should not be construed as tax or legal advice. Such information is by nature subject to revision and may not be the most current information
available. ADP encourages readers to consult with appropriate legal and/or tax advisors. Please be advised that calls to and from ADP may be
monitored or recorded.
If you have any questions regarding our services, please call 855-466-0790.
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