Corporate overview

®

MAKING WORK EASY, e
SMART AND HUMAN

Serving over 1.1 million clients in over 140 countries, ADP® has One of thellargest global providersiof
HCM services in North America,

the experience and scale to support businesses of all sizes — Erane, i Anmieoand Bactie B
from small business to global enterprise — across all industries.

ADP's credit ratings are
With an unparalleled view of the workforce, ADP's unique lens AA-/Aa3/AA from Standard & Poor's® and

. . . . . . Moody's® and Fitch, the strongest in the
into the employee experience powers its innovative solutions, HCM industry

designed to meet changing workforce needs.

CEO & President
With integrated technology platforms, data analytics and Maria Black
strategic guidance in all aspects of human capital management,

: ADP Headquarters
ADP continues to shape the future of work. L Realend Al

ADP at a glance See the full list of awards

1949 67,000 1.1M+

year founded associates clients worldwide
Serves clients in
+
$20-6B 30 years
USD revenue FY25 140 + countries on the Fortune 500
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https://www.adp.com/about-adp/awards-and-recognition.aspx

BY THE
NUMBERS

Nearly 16M monthly users
of the ADP Mobile
Solutions app

More than 80%
of the Fortune 500
are clients

78M+ employee tax
statements

processed and delivered
inthe US.inFY25

$3.3T moved
in client funds
inthe U.S.inFY25

Over 42 million workers
paid worldwide
1 in 6 workers in the U.S.

PROVIDING TAILORED
SOLUTIONS THAT
SIMPLIFY WORK

From small business to global
enterprise, ADP has solutions and
expertise to support your organization's
goals and help every business and
employee achieve their full potential.

HR services
From best practices to advice
and HR consulting.

Talent

From recruitment to retirement,
getting the very best out of
your people.

Time management

Track hours worked, manage
time-off requests and seamlessly
integrate with payroll.

Payroll

Fast and easy payroll and
tax,so you can save time and
money.

HR outsourcing & PEO

Focus on what matters most
by outsourcing payroll and HR
tasks, or join our PEO.

Benefits

Employee benefits, flexible
administration and business
insurance.

About ADP (NASDAQ — ADP)

ADP has been shaping the world of work with innovation and expertise for more
than 75 years. As a global leader in HR and payroll solutions, ADP continuously
works to solve business challenges for our clients and their workers, from simple,
easy-to-use tools for small businesses to fully integrated platforms for global
enterprises — and everything in between. Always Designing for People means

we're focused on just that - people. We use our unmatched Al-driven insights and
proven expertise to design innovative solutions that help people achieve greater
success at work. More than 1.1 million clients across 140+ countries rely on ADP's

$3.7BUSD

returned to shareholders
in FY25

$11.9M+
in associate donations in

the U.S., including
matches in 2024

Nearly 59,000 hours

volunteered by associates
inthe U.S.in 2024

exceptional service to support their people and drive their business forward. HR,
Talent, Time Management, Benefits, Compliance, and Payroll.

Learn more at ADP.com

adp.com B linkedin.com/company/adp

@ADP

mediacenter.adp.com

X @ADP €3 @AutomaticDataProcessing
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