Workforce Management:

Staying a Step Ahead to Drive
Business Outcomes

Managing a workforce sounds pretty simple, when inreality it's anything but.
You're tasked with boosting productivity and controlling costs, while juggling
HR-related compliance. There's no doubt that time & labor management is a
complex undertaking — and one misstep can cost you. Is it time to step up your
workforce management efforts? Let ADP help you automate and consolidate
your systems to improve access to vital workforce data, so you can hit the
ground running. We're with you every step of the way!
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Time and labor management investigations
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Mobile-enabled workforce

management is on the rise.
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What do 91% of all employment class

action lawsuits have in common?

They involve wage
and hour claims.’
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What is the typical return of an
automated time and attendance solution?

Managers can expect
an average savings of
40 minutes per week.’
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However 5T7% expect to have integrated

analytics across multiple systems within
the next two years.!!
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