Always Designing
for People”

We've got the competition beat

When it comes to human capital management, having the right partner makes all the

difference! At ADP®, we pride ourselves in offering expertise and dedicated service as
well as robust technology and user-friendly tools so you can effectively manage your
workforce. See how we measure up to the competition:
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ll was not a fan of UltiPro at all. It was not as user friendly as ADP. ADP is all lADP is more user friendly than Paylocity with
inclusive for employee data, so we can handle 175 employees with just two better features and more responsive customer
HR employees. ADP makes it very easy to obtain and track HR, benefits, time support. We also get ADP updates and information
and attendance and time-off data. through The Bridge and Eye on Washington.
Brandy Secrist, accountant, Orthopedic Association of SW Ohio Rosa Cantrell, HR and payroll manager,

Newnan Utilities

IIThe ADP implementation was much easier IIWe moved to ADP in

and the support staff much more helpful 2009 from Paychex's IIADP has a sleek and efficient platform interface
than Paycor. ADP is more user friendly old DOS system and right on both desktop and mobile. | think in all aspects,
especially for our type of business where away we noticed that ADP is leading the payroll and talent industry in
employees frequently have multiple rates it was night and day the right direction. The switch from Paychex to
of pay and work out of multiple locations. It with performance and ADP was well worth it!

is much easier to find the reports | need in support and we continue Elle Esparza, director of community engagement,
ADP as well. | also like being able to combine to see time savings and Apache Service and Supply Co.

several batches of payroll into one pay run, cost savings.

which is a very convenient feature. Kerri Fama. director
1

Stephanie Wright, office manager, of human resources,
Health and Safety Sciences, LLC [ronwood Physicians, PC

IIWe migrated last year to another vendor and
wound up migrating back to ADP. A lot of things
that we had taken for granted didn't work with
the other vendor. ADP assigned us an excellent

ll II team to migrate back and now our platform is
ADP allows us to easily track all of our ADP has been exactly better than ever!”

employees' hours, wages, benefits costs and what our company )

0 . . o Annette Barnes, human resource director,
401(k) contributions. The implementation has been missing.

. Mark Andy, Inc.

was very easy, and the team was phenomenal Our previous payroll
to work with. ADP is so much better than processor had a lot of
our prior vendor because any time | have issues that were never I
had an issue or question, | can easily speak resolved with zero We changed to ADP from another HRIS system
to someone to resolve it. ADP has been customer service. We and it was one of the best decisions we have made!
instrumental in helping us stay up to date couldn't be happier to It is extremely user friendly, has excellent customer
with the many Cares Act changes that have have a partner like ADP. support and allows us to manage our employees

affected payroll and time and attendance. more effectively both in-person and remotely”

Eric Smothers,
Debbie Royse, accountant, payroll manager, Connie Goodnight, HR director,
Eddy's Insurance Group Stars and Strikes LLC Neighbors and Associates

To learn mare, contact your local ADP representative or

visit adp.com/midsized
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