RETIREMENT SERVICES

Retirement Readiness

Reality Check

Where Do Your Employees Really Stand?
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For mid-to-late career employees, retirement planning can seem especially daunting — not only putting

enough money away, but managing those funds once they leave the workforce. As an employer, you play
an important role in supporting employees' financial well-being. Are you in tune with their concerns, and
the steps you could take to help them get retirement ready?

WHAT PREVENTS WORKERS FROM SAVING?
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HOW EMPLOYERS CAN HELP

Simple steps like automatic plan enrollment, annual increases in deferral rates and a streamlined
investment lineup help make contributing to retirement savings a rewarding experience for your employees.
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EMPLOYEES WANT FINANCIAL COACHING AND EDUCATION
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HOW EMPLOYERS CAN HELP

Invest in a financial wellness program to help everyone — especially employees at mid-career and beyond — get
financially focused, better manage spending and maximize their retirement savings.

You're in a unique position to support your employees as
they prepare for retirement. By offering the right mix of
financial wellness and retirement plan solutions, you can
help build their financial confidence for the years ahead.

Rethinking your

retirement plan

More information, visit: adp.com

All investments involve risk, including loss of principal, and there is no guarantee of profits. Investors should carefully consider their objectives, risk tolerance, and time
horizon before investing. Investment options are available through the applicable entity(ies) for each retirement product Investment options in the “"ADP Direct Products”
are available through either ADP Broker-Dealer, Inc. (Member FINRA), an affiliate of ADP, LLC, One ADP Blvd, Roseland, NJ (ADP BD) or (in the case of certain investments)
ADP, LLC. Only licensed representatives of ADP BD or, in the case of certain products, of a broker-dealer firm that has executed a marketing agreement with ADP, LLC
may offer and sell ADP retirement products or speak to retirement plan features. Nothing in these materials is intended to be, nor should be construed as, advice or a
recommendation for a particular situation or plan. Registered representatives of ADP Broker-Dealer, Inc. do not offer investment, tax or legal advice to individuals.

Please consult with your own advisors for such advice.
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