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New employee identification 
features help create a more 
inclusive workplace
ADP® Diversity, Equity and Inclusion (DE&I)
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Your employees are your most 
important asset. To value each of 
them, it’s important to establish 
an inclusive workplace. At ADP, 
we design our solutions to help 
you be inclusive. We’ve developed 
two new features into the ADP 
technology platforms — voluntary 
gender self-ID and Preferred/
Chosen Name — to support 
employees’ true self and identify in 
the workplace. 

Did you know

• “Anyone” can use Preferred/
Chosen Name (e.g., people who 
want to go by a nickname - Will 
instead of William; for ease of 
pronunciation - Chi instead of 
Chiwetel; for gender identity - 
Amanda instead of Laslow; and 
many other reasons)

• Learn more here and here

Enable employees to be seen and known by a Preferred/Chosen Name 
that reflects their identity

An employee’s Preferred/Chosen Name will be shown to coworkers, 
managers, supervisors and practitioners. Regardless of gender identity, 
anyone can have a preferred or chosen name.

Legal Name will be shown to practitioners, in specific business processes 
where required.

Practitioners may search by Legal Name and by Preferred/Chosen Name in 
the ADP platform.

Visibility of employee 
Preferred or Chosen 
name vs. Legal name 
in the ADP solution
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To learn more about how ADP 
technology can help with your  
DE&I goals, visit adp.com/dei

Enable employees to bring their authentic self to work with voluntary 
gender self-ID

Provide your employees with the opportunity to self-identify their gender 
or to decline to identify their gender to create a more inclusive work 
environment. 

If you choose to include it, employees can also indicate their gender as Non-
binary person/X, which may include non-binary, third gender, two-spirit, 
transgender, gender-fluid or other gender identity.

Also empower employees to select their pronouns and salutations in the 
ADP platform, such as the non-binary salutation (Mx.).

Gender Self-ID, 
Pronoun Self-ID, 
and Salutations 
Self-ID

http://adp.com/dei

