How to Stay Competitive Amid
a Changing Benefits Landscape

Your benefits package says a lot about your organization. For job
seekers, the offered benefits will make or break their opinion about your
open roles and opportunities. By and large, employees are no longer
satisfied with medical, dental, and vision coverage, they want more.
Employers need to reevaluate their benefit offerings and make sure they
consider the perks that today's employees value most. The good news is
that you can take care of your employees without overhauling your
entire benefits budget. So, what's your plan?

What do employees want?

Today's employees value work-life integration — what used to be called
work-life balance — more than ever. According to a recent ADP survey
of SMB employees, the most popular perks employees want are:
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A PEO benefits package provides
access to low-cost perks that help
support employees' optimal work-life
integration and keep morale high.
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What's wrong with your current
benefits package?
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Organizations
that are getting it
right provide a
better employee
experience and
enjoy a stronger
employer brand.

Get support every step of the way

Partnering with a PEO like ADP TotalSource® means you have an
expert by your side to guide you and create an overall competitive
benefits strategy. All while handling every aspect of administration
and enrollment - saving you valuable time and money.

Learn how to stay competitive and get the
benefit support your need by attending this
ADP TotalSource® webinar.?

Learn more at adptotalsource.com.

Up next: What's your plan for managing
needs related to workers' compensation?
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