Free Yourself
From Ad Hoc HR

There's a chance your business may be handling important HR stuff such as
payroll, time tracking, benefits, and performance reviews without a certified,
dedicated HR expert. This actually happens all the time. People who take on
these crucial HR responsibilities in addition to their “day jobs" are what we
call ad hoc HR managers (aHRMSs). If this is you, you aren't alone.
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HR is a necessity for growing businesses, Many use more than one employee as an aHRM.

yet some Companies aren't prepared. Company size and average number of aHRMs
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But there are risks associated with this. It can also
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Good news: We love this stuff.
Learn more about the risks of using aHRMs and
how our dedicated team of experts can help.

To learn more, go to adptotalsource.com or call 800-HIRE-ADP. m
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