
New Jersey: 
Department of Taxation (DOT) 
Department of Labor and Workforce Development (DLWD) 
and Division of Revenue (DOR) 

 
 Amy Morris 

Assoc. Government Relations Analyst 

ADP, Inc. 



Housekeeping 

2 © Copyright 2012 ADP, Inc. Proprietary Information. The content may not be reproduced or repurposed without written permission from ADP. 

 This is one of a number of 

complimentary webinars that ADP 

offers each year 

 Today’s webinar will last for 30 

minutes, ending at 1:30 p.m. (ET) 

 The last 10 minutes of today’s program 

have been reserved for Q&A 

 A PDF copy of today’s slides for 

download  

 Please participate in our brief survey  

at the conclusion of today’s webinar  

 If you do not have audio or experience 

any audio difficulties, please dial into 

the webinar (877) 219-4288, Pin# 4374 



Presenter 
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Amy Morris 
Assoc. Agency Relations Analyst 

ADP, Inc.  



Agenda 

 Introduction 

 High-Level State Overview 

 Current Opportunities 

 What New Jersey Wants You to Know 

 Recent Accomplishments 

 Q&A 
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High-Level  

State Overview 

5 © Copyright 2012 ADP, Inc. Proprietary Information. The content may not be reproduced or repurposed without written permission from ADP. 



High-Level State Overview 
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New Jersey DOT, DOR and DOL Shared Services 

Electronic 

Hardcopy 

Division of Revenue 

Division of Taxation 

New Jersey Department 

of Labor and Workforce 

Development 

Withholding Unemployment 

file:///C:/treasury/index.shtml
file:///C:/treasury/index.shtml
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COMBINED BUSINESS REGISTRATION APPLICATION  

(NJ-REG) 

   

 

http://Form located at: 

http://www.state.nj.us/treasury/revenue/for

ms/njreg.pdf 

Online within 48 hours at: 

https://www.state.nj.us/treasury/revenue/ 

dcr/filing/leadpg.htm 

For questions, call: 

DOR Registration (609) 292-9292 

DLWD Registration (609) 633-6400 
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High-Level State Overview 

Payments (DOT) 

 Electronic funds transfer (EFT) required if prior  

year’s liability of $10,000 or more in any one tax type 

–Deposit schedule: 

 Weekly - prior year liability of $10,000 or more in withholding tax 

 Monthly if < $10,000 in prior year 

– If either of the first two months of a calendar quarter is $500 or more 

 Quarterly if <$500 in first two months 

 Annual – Employers with ONLY household employees 
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 Filings (DOR) 

 Employer’s Quarterly Report (NJ-927) or  

(NJ-927-W) 

–NJ-927-W for weekly payers 

–All employers must file electronically 

– Includes multiple funds: Income Tax Withheld, Worker 

Unemployment Insurance, Supplemental Workforce  

Fund, Workforce Development Partnership Fund,  

Family Leave Insurance and Disability Insurance 
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 Filings (DOR/DOT) 

 Reconciliation of Tax Withheld (Form NJ-W3)  

 

Filed annually 

May be filed electronically  

or hardcopy 

http://www.state.nj.us/treasury/ 

taxation/pdf/current/njw3m.pdf 
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 Filings (DOR/DOT) 

Wage and Tax Statement (Form W-2)  

 

May be filed electronically  

or hardcopy 

http://www.irs.gov/pub/ 

irs-pdf/fw2.pdf 



High-Level State Overview 

 Filings (DLWD) 

Wage Report (Form WR-30) 

– All reports must be filed electronically 

– Due 30 days after end of quarter 

– 10 days to correct rejects 

 After which, amended wage report is required 
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High-Level State Overview 

 Filings (DLWD) 

 Amended Form WR-30 

– All reports must be filed electronically 

– Penalty for employee changes 

 $5.00 per employee for first amendment 

 $10.00 per employee for second amendment  

(within 8 consecutive quarters) 

 $25.00 per employee for all additional amendments  

(within 8 consecutive quarters) 
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High-Level State Overview 

 Payments (DLWD)  

 All deposits made quarterly and MUST be sent electronically 

 Multiple employer unemployment rates - assigned on a fiscal year basis 

(July 1 - June 30):  

– U.I. (Unemployment Insurance ) (varies) 

– T.D.I. (Temporary Disability Insurance) (varies) 

– W.F./S.W.F. (Workforce Development/Supplemental Workforce Funds ) (varies) 

 Multiple employee rates- assigned on a calendar year basis  

(January 1- December 31) 

– U.I. (Unemployment Insurance) : 0.3825% (varies if governmental or reimbursable employer) 

– W.F./S.W.F. (Workforce Development/ Supplemental Workforce Funds): 0.0425% 

– T.D.I. (Temporary Disability Insurance): 0.36% 

– F.L.I. (Family Leave Insurance): 0.1% 
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High-Level State Overview 

Payments (DLWD) 

 Temporary Disability Insurance (TDI)-   

–Rates can change annually in January 

 2013: 0.36%  

–Most employers subject 

 Exception: Government employers 

–Paid by employer and employee 

–Reported on the NJ-927 and W-2s 
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High-Level State Overview 

Payments (DLWD) 

 Family Leave Insurance (FLI)   

–Rates can change annually in January  

 2013: 0.1%  

–All employers subject 

–Paid by employee 

–Reported on the NJ-927 and W-2s 
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Current Opportunities 

Challenges 

Many taxes! 

Different change schedules 

–Employer rates = fiscal year 

–Employee rates = calendar year 

–Taxable wage limits = calendar year 

 Amendment fees/penalties 

 Abatement queue backlog 
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What New Jersey Wants 

ADP Clients to Know 
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What NJ Wants ADP Clients to Know 
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 Continued electronic initiatives – more possible mandates 

 Taxes are increasing for 2013  

 UI Wage limit increased to $30,900  

 Employee FLI rate increased to 0.1%  

 Employee D.I. rate increased to 0.36%  

 DOL’s new Tax Web Enabled System (TWES) portal 

 Employers need to register 

 Hurricane Sandy Relief   

 609-292-6400 

 https://www.state.nj.us/treas/taxation/contactus_tyttaxa.shtml  
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What NJ Wants ADP Clients to Know 

DLWD 

–Federal Unemployment Tax Act (FUTA) Credit Reduction  

 2012 credit reduction = 0.6% 

 FUTA rate = 1.2% 

 FUTA tax per employee = $84 

–Federal Loan Interest (FLINT) Assessment 

 Notices will be sent to employers late June or July 2013 

 Payments will be due 30 days from notice date 
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Accomplishments 
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Accomplishments 

Data Validation (DOR) 

 Quarterly validation with ADP of our clients  

–Deposit schedules 

– Employer experience rates 

– Account status 

– TDI plan codes 

 

23 © Copyright 2012 ADP, Inc. Proprietary Information. The content may not be reproduced or repurposed without written permission from ADP. 



Accomplishments 

Federal  Loan Interest (FLINT) Assessment 

ADP clients not required to complete custom 

state Power of Attorney (POA) forms 

Annual in-person meetings with agency 

officials 

ADP is surveyed for feedback on new and 

existing initiatives 
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Q&A 
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Please Tell Us How We’re Doing 

Your input will be used to improve  

and plan future webinars 

The information and materials provided in this webinar are for informational purposes 

only and not for the purpose of providing accounting, legal or tax advice. Such 

information is by nature subject to revision and may not be the most current 

information available. Neither the content nor the manner in which this webinar is 

presented reflects the thoughts or opinions of ADP or its employees. Any opinions or 

personal views expressed are my own and should not be attributed to ADP. 

The ADP Logo and ADP are registered trademarks of ADP, Inc. In the Business of 

Your Success is a service mark of ADP, Inc. All other marks are the property of their 

respective owners. All rights reserved. 
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Thank you for attending! 
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